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INTRODUCTION

Scandens Pharmaceutical Industries Ltd
LLC (hereinafter referred to as “Scandens”
or “Company”) is committed to delivering
safe, effective, and high-quality healthcare
products. Our company adheres to industry
regulations to ensure the safety and

efficacy of our products.

The Code of Conduct (hereinafter referred
to as “Code”) outlines our expectations for
behavior, responsibilities, and best
practices for all employees, partners,
contractors, and stakeholders involved in

our operations.

GIRIS

“‘Scandens Pharmaceutical Industries
Ltd” MMC (bundan sonra “Scandens” vo
ya “Sirkat” tahllkasiz, effektiv ve ylksak
keyfiyyatli sohiyya mahsullarinin
catdirilmasini Ohdasina gotardr.
Sirkatimiz mahsullarimizin tehlikasizliyini
va semaraliliyini temin etmak magsadila

sonaye Uzra normativ taleblars emal edir.

Etik Davranis Kodeksi (bundan sonra
‘Kodeks” foaaliyyatimizde istirak edan
butln amoakdasglar, terefdaslar,
podratcilar va maraglh sexslar Ugun
davranig, masuliyyat va an yaxsi
toecrubalara dair gozlantilerimizi muayyan

edir.

COMPLIANCE WITH REGULATORY
STANDARDS

Our activities must meet all applicable
laws, guidelines, and regulatory
requirements in the countries where
Scandens operates, ensuring the safety,

efficacy, and quality of our products.

Scandens prioritizes quality in all aspects,
ensuring that our medicines and other

healthcare-related products meet the

TGNZiMLeYiCi STANDARTLARA
UYGUNLUQ

Scandens-in foaliyyat gOsterdiyi
Olkalerdaki butln tatbiq olunan qganun,
gayda ve tanzimlayici telablere riayat
edilmali, mahsullarimizin tsahlUkasizliyi,

samaraliliyi va keyfiyyati temin edilmalidir.

Scandens keyfiyyate hartersfli Ustlnlik
verir, dermanlarimizin va diger sahiyys
mahsullarimizin ~ dinya  miqyasinda

xastalar Ugln an ylksak tahllkasizlik va
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highest standards of safety and

effectiveness for patients worldwide.

effektiviik standartlarina  uydunlugunu

temin edir.

HEALTH, SAFETY, AND
ENVIRONMENTAL STEWARDSHIP

Scandens is committed to maintaining a
safe and healthy working environment for
all employees by strictly adhering to
occupational health and safety regulations,
providing regular training in safety
procedures, and implementing proactive
measures to prevent workplace accidents

and injuries.

In terms of environmental responsibility,
Scandens aims to minimize our
environmental footprint by following
sustainable development practices. The
Company's policies focus on reducing
waste and energy consumption, ensuring
the responsible disposal of chemicals and
other hazardous materials, and complying
with  all  environmental regulations.
Scandens actively works towards reducing
pollution and improving environmental
outcomes.

Scandens complies with applicable

environmental laws and regulations and

SAGLAMLIQZ_ _T_GHLUKGSiZL_iK Vo
OTRAF  MUHITIN MOSULIYYSTLI
IDARD OLUNMASI

Scandens  amak  saglamhgi  ve
tahlukasizliyi ile bagh normativ telablera
ciddi eamal etmakle, tehlukesizlik
prosedurlari Gzre mutemadi telimler toskil
etmoakle ve is yerinde g@azalarin va
xasarstlorin  qarsisinin alinmasi udgln
gabaglayici tedbirler hayata kegirmakle
butin amakdaslar Ugun tehlukasiz ve
saglam is mdhitinin temin olunmasina

dair 6hdalik goturdr.

Otraf muhit masuliyyati baximindan,
Scandens davamli inkisaf tacrubalarina
amal etmakle atraf mulhite tasirimizi
minimuma endirmayi hadaflayir. Sirkatin
siyasatlori tullantilarin Vo enerji
sorfiyyatinin azaldilmasina, kimyeavi va
diger tehlikali maddalarin masuliyystla
utilizasiyasina ve butin atraf muhitle
bagli qgaydalara riayat olunmasina
yonalmisdir. Scandens aktiv sakilde
cirklenmanin azaldilmasi ve ekoloji
gOstericilarin yaxsilagdiriimasi
istigamatin-da fealiyyat gdstarir.
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discloses our environmental efforts in
accordance with applicable Company

policies and procedures.

Scandens otraf miuhitle bagh tetbiq
olunan ganun va qaydalara riayeat edir vo
atraf muhit Uzra goérdlyumuz tedbirleri
Sirketin - tetbiq  etdiyi  siyasat va

prosedurlarina uygun sekilds agiglayir.

PROTECTING CONFIDENTIAL
INFORMATION

As employees and partners of Scandens,
we are entrusted with sensitive and
confidential information, including that of
our clients, business partners, suppliers,

and proprietary company data.

It is our responsibility to safeguard all
confidential and proprietary information
related to Scandens and our partners,
whether it pertains to product formulations,
business strategies, or any other sensitive
data. Disclosure of such information is
strictly prohibited unless authorized by
Scandens, required by applicable laws and
regulations, or necessary for compliance

with industry standards and guidelines.

KQNFiD_ENS!AL MOLUMATLARIN
MUHAFIzasSI

Scandens-in amakdaglari va terafdaslari
kimi  bize  musterilerimizin,  biznes
torafdaslarimizin, techizatcilarimizin va
sirkates mexsus xuUsusi malumatlar da
daxil olmagla, hassas ve konfidensial

malumatlar etibar olunur.

Scandens va terafdaslarimiza maxsus
batin konfidensial va sirkatin xUsusi
malumatlarinin - ister mahsul formulalari,
istar biznes strategiyalari, istersa da digar
hassas malumatlarin — gqorunmasi bizim
masuliyyatimizdadir. Bele malumatlarin
acgiglanmasina yalniz Scandens-in
icazesi ila, tetbiq olunan qanun ve
gaydalarla telsb olunduqda,, yaxud
sonaye standartlarina va gostariglarina
uygunlugun tamin olunmasi maqsadile
icaze verilir, digar hallarda malumatlarin

aciglanmasi gati gadagandir. ma

SOCIAL MEDIA CONDUCT

SOSIAL MEDIA KODEKSI
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Sharing sensitive Company materials, such
as standard operating procedures,
customer databases, internal
communications, financial records,
business strategies, pricing structures,
project documentation, employee data,
legal documents, or proprietary software
and tools, is strictly prohibited. Additionally,
employees and partners must refrain from
any online activity or behavior that could
potentially harm Scandens’ reputation.
Social media engagement should reflect
the professionalism and values of the
organization at all times. The use of
Scandens’ logos, trademarks, or branding
on personal profiles is not allowed unless

expressly permitted.

Any instances of inappropriate use of social
media or behavior that could negatively
affect the Company’s image should be
promptly reported to management or the

compliance team.

Standart fealiyyat prosedurlari, musteri
databazalari, daxili yazigmalar, maliyye
sonadleri, biznes strategiyalari, giymaet
strukturlari, layiha sonadleri,
amakdaslara dair malumatlar, huquqi
sonadlar va ya sirkate maxsus program
teminatt ve aletleri kimi  hassas
materiallarin paylasiimasi gati
gadagandir. Bundan elava, amakdaslar
ve terefdagslar Scandens-in nufuzuna
xolal getire bilacek istanilen onlayn
foaliyyat ve davranigsdan gakinmalidirlar.
Sosial goebokalerde istirak  daima
toskilatin pesakarhigini ve dayarlarini aks
etdirmalidir. Scandens-in logosundan,
ticarot nigsanlarindan vea ya brend
elementlerinden saxsi profillards istifada
yalniz  sirkatin  agkar icazasi ile

mUumkunddar.

Sosial mediadan qeyri-mUnasib istifada
vo ya Sirkatin imicine manfi tasir gostera
bilacak istenilon davranis hallari derhal
rehbarliya ) ya komplayens

komandasina bildirilmalidir.

PROFESSIONAL AND ETHICAL
BEHAVIOR DURING ONLINE
MEETINGS

Professional standards must be maintained

during all virtual meetings, just as in face-

ONLAYN GORUSLORD® PESOKAR VO
ETIK DAVRANIS

Batin virtual goérusler arzinds, eynilo
Uzbalz qarsihgli munasibatlards oldugu
kimi, pesekar standartlar gozlenilmalidir.
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to-face interactions. Cameras and
microphones should be used appropriately,
and participants are expected to follow the
Company’s cultural and conduct guidelines
throughout. Backgrounds must be suitable
for a professional environment, and
personal appearance should reflect
Scandens' standards of professionalism.

Participants are expected to join meetings
on time, be well-prepared, and avoid
multitasking during discussions. All efforts
should be made to minimize background
noise and other distractions to ensure a
productive environment. Meetings may
involve confidential information; therefore,
recording or sharing content without prior
authorization is  strictly  prohibited.
Respectful and inclusive communication is
expected at all times, with active listening

and thoughtful contributions encouraged.

Kamera va mikrofonlardan dlzgun
istifade edilmalidir ve istirakgilar gorus
boyu Sirkaetin madani ve davranis
gaydalarina emal etmalidirlar. Arxa fonlar
pesekar muhite uygun olmali ve gexsi
gorunus Scandens-in pesakarliq

standartlarini aks etdirmalidir.

istirakgilardan goruslera vaxtinda
gosulmalari, tam-hazirhgh olmalarn ve
muzakiraler zamani paralel
foaliyyatlorden  ¢akinmalari  gozlanilir.
Mahsuldar muhitin  temin  olunmasi
magsadile fon saslari ve digar yayindirici
amillerin - minimuma endirilmasi  Ugun
batin seayler godsterilmalidir.  Gorusler
konfidensial malumatlari ehtiva ede
bilaceyinden, mazmunun avvalcadan
icaza alinmadan qgeyds alinmasi ve ya
paylasiimasi qati gadagandir. Butin
hallarda, aktiv dinlemanin ve sahamiyyatli
tohfelarin toesviqi ile, garsiligh hoérmate

asaslanan va inkluziv Unsiyyet gozlanilir.

EMAIL COMMUNICATION AND
CORRESPONDENCE STANDARDS

All email correspondence must reflect the
Company’s communication standards and
corporate culture. Employees should
carefully review recipient lists before

sending messages and exercise caution

E-POCT DANISIQLARI V9 YAZISMA
STANDARTLARI

Batin  e-pogt  yazismalar  Sirkatin
Unsiyyet standartlarini  ve korporativ
madaniyyatini oks etdirmalidir.
Omakdasglar ismaric géndermazdan dnce

alici siyahilarini diggstle yoxlamali va
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when attaching and sharing files.
Miscommunication or accidental data

sharing due to oversight must be avoided.

Employees must ensure that all relevant
individuals who are directly involved or
affected by the topic of the email are
appropriately included in the To or CC
fields.

fayllarin alave olunmasi va paylasiimasi
zamani ehtiyatl davranmaldirlar.
Diqgstsizlik sebabindan bas vera bilacak
yanlig Unsiyyat ve ya tasadufi malumat

paylasiimasinin gargisi alinmalidir.

Omokdaslar e-poctun  movzusu il
birbasa slagsasi olan ve ya bu mdvzuda
maraql olan batin sexslerin “To” ve ya
“‘CC” hissesinde  dizgun  gsekilda

gOsterilmasini tamin etmalidirlar.

INFORMATION TECHNOLOGY
SECURITY

To ensure the integrity and security of
Scandens’ systems and data, the use of
unauthorized or unnecessary software is
strictly prohibited. Access to internal
servers, databases, and systems is
restricted to authorized personnel only.
Employees are responsible for
safeguarding their login credentials,
including passwords for devices and
corporate  email accounts.  These
credentials must not be shared with any

third parties under any circumstances.

iNFOR_MASi_YA_ _ TEXNOLOGIYALARI
TOHLUKBOSIZLIYI

Scandens-in sistemlari va malumatlarinin
batoévliydnu ve tshlukesizliyini tamin
etmak maegqgsadile, icazesiz ve ya zaruri
olmayan program taminatinin istifadesi
gati qadagandir. Daxili  serverlors,
databazalara ve sistemlera giris yalniz
solahiyyatli saxslarle mahdudlasdirilir.
©makdaslar cihaz sifreleri ve korporativ
e-poct hesablari da daxil olmagla 6z girig
malumatlarinin gorunmasina gora
masuliyyet dasiyirlar. Bu malumatlar heg
bir halda ucuncu soxslerle
paylasiimamalhdir.

RESPECT IN THE WORKPLACE

All  employees should respect their

colleagues. Scandens will not allow any

iS YERIND® HORMOT

Batin emekdaglar 06z hamkarlarina

hérmatle yanasmalidirlar. Scandens heg
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kind of

harassment, _or victimization. Employees

discriminatory behavior,
shall be given equal opportunities in all
aspects of their work, from recruitment and
performance evaluation to interpersonal

relations.

Scandens prohibits unlawful discrimination
based on any characteristic protected by
applicable law. These characteristics may
include age, color, disability, employment
status, ethnic origin, gender identity or
expression, marital status, nationality, race,
religion or belief, sex, sexual orientation, as
determined by local legal standards. These
and

principles  of  anti-harassment

antidiscrimination extend to our

relationships with business partners.

Scandens never uses discriminatory
criteria in the selection or termination of
business partners, nor unlawfully harass or
discriminate against individuals who work

for our business partners.

WHO SCANDENS WORKS FOR
Scandens serves and collaborates with:

a) Patients and Healthcare Providers

b) Regulatory Bodies

bir formada ayri-seckilik, gisnama va ya

hagsizigin tetbigine yol vermir.. ise
gabuldan tutmus foaliyyatin
giymatlandiriimasina gadar batin

sahalorde emakdaslara barabar imkanlar

teqdim olunur.

Scandens tatbiq olunan hiqugla gorunan

istanilen xususiyyeta asaslanan
ganunsuz ayri-seckiliyi
Yerli

tutdugu bu xUsusiyystlera vyas,

gadagan edir.

hiquqgi standartlarin  nazards
rang,
alillik, amak statusu, etnik mansubiyyat,
cinsi kimlik ve ya ifadassi, aile vaziyyati,
milliyat, irq, din ve etiqad, cinsiyyat, cinsi
orientasiya aid ola biler. Bu gisnama va
ayri-seckilik slayhina prinsiplar biznes
torafdaslarimizia munasibatlerimiza

gader  uzanir. Scandens biznes
taraefdaslarinin secimi ve ya amakdashgin
dayandiriimasi zamani heg¢ vaxt ayri-
seckilik meyarlarindan istifade etmir va
qarsl

ayri-seckilik

torafdaslarin amakdaslarina

ganunsuz zorakiliq va

hallarina yol verilmir.

SCANDENS-IN ©MOKDASLIQ ETDIYi
TOROFLOR
Scandens  asagidaki  soxsler ve

qurumlara xidmat gostarir va emakdasliq
edir:
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c) Business Partners

d) Suppliers and Contractors

a) Xestalor va sahiyye xidmatlori
teminatcilari

b) Tenzimlayici organlar

c) Biznes torafdaglari

d) Tachizatgilar ve podratgilar

CONFLICT OF INTEREST

All employees, managers, and partners of
Scandens must avoid any situation where
their personal, financial, or family interests
conflict, or appear to conflict, with the
interests of the Company. A conflict of
interest may arise when an individual’s
private interests interfere with their
responsibilities to Scandens or
compromise their ability to make impartial
business decisions in the best interests of

the Company.

Situations that may give rise to a conflict of
interest include, but are not limited to,
outside  employment or  consulting
arrangements, personal or family
relationships with competitors, suppliers, or
clients, and financial interests in companies
that do business with or compete against

Scandens.

To ensure ongoing compliance, every

employee and manager is required to

MARAQLARIN TOQQUSMASI

Scandens-in batdn amakdaglari,
rohbarlari ve terafdaslari saxsi, maliyya
vo ya aile maraglarinin Sirkatin maraglari
ile ziddiyyaet toskil etdiyi ve ya bela goruna
bilacayi hallardan ¢gokinmalidirlar.
Maraglarin toqqusmasi o zaman yaranir
ki, soxsin 0zel maraqglari Scandens
garsisindaki ohdasliklarine mudaxile ede
vo ya Sirketin Ustin maraglari namina
garazsiz biznes gerarlari vermak imkanini

itirmasina sabab ola bilar.

Maraglarin toqqusmasina sabab ola
bilecak veziyyatlora xarici emak faaliyyati
ve konsalting muqavilaleri, ragiblarls,
tochizatgilarla ve ya mustarilarle soxsi va
ailo munasibatlori ve Scandens il
amaoakdaslig eden ve ya raqgabat aparan
sirkatloerde maliyye maraqlari daxildir,

lakin bunlarla mahdudlagmir.

Davamli  uygunlugun temin olunmasi

magqsadile har bir amakdas ve rahbar
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complete and sign a Conflict of Interest

Disclosure Form on a yearly basis.

Failure to disclose a conflict of interest may
result in disciplinary action, up to and
including termination of employment or

contractual engagement.

soxsin ilde bir defe  Maraglarin
Togqusmasi Bayanati Formunu

doldurmasi va imzalamasi talab olunur.

Maraqglarin togqusmasinin
aciglanmamasi intizam tadbirlarina, hatta
amak ve mulgavile munasibatlarinin

dayandiriimasina sabab ola bilar.

TRAINING AND AWARENESS

All employees must complete the Code of
Conduct and compliance training on a
yearly basis. This ensures continued
awareness of ethical and regulatory
responsibilities. Managers are responsible
for ensuring that their team members
understand and follow this Code and must
lead by example, promoting a culture of

integrity and accountability.

TOLIM VO MAARIFLONDIRM®

Butun amakdaslar her il Etik Davranisg
Kodeksi ve komplayens uzre telimleri
tamamlamalidir. Bu, etik prinsipler ve
normativ ohdalikler bareds davaml
maariflandirmani temin edir. Rahbar
soxsler komanda Uzvlerinin bu Kodeksi
tam sakilde basa dismalerini ve ona amal
etmalarini temin etmakdan masuldurlar.
Onlar nUmunavi davranig goOstarerak
durustlik ve hesabathliq madaniyyatinin

tosvigina rahbaerlik etmalidirler.

REPORTING CONCERNS

All employees, contractors, and
stakeholders are encouraged to report any
suspected violations of this Code,

breaches of law, or unethical behavior.

Concerns may be reported through the
following channels:

NARAHATLIQLARIN BiLDIRILM3SI

Butun amakdaslar, podratgilar va maraqli
goxslar bu  Kodeksin  pozulmasi,
ganunazidd hallar va geyri-etik
davraniglar barads istanilan gubhalari
bildirmayas tesviq olunurlar.

Narahathqglar asagidaki kanallar
vasitasila bildiriimalidir:
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a) Line managers or supervisors, for

general operational concerns

b) Human Resources Department, for
issues related to harassment or
workplace behavior

c) Compliance Officer or, where not
appointed, a designated senior

member of management, for

regulatory or legal issues

Reports may be submitted:

a) Umumi faaliyyst messloleri Uzre
birbasa rahber ve ya nazarastgi
soxslora

b) Zorakiliq

yerinde davranig masalaleri Uzre

(qisnama) ve ya is
insan resurslari departamentina

c) Normativ ve ya hudquqi masalalar
Uzra Komplayens Uzre masul
soxse ve ya bels soxs tayin
olunmayibsa, rehbarliyin

selahiyyatli nUmayandasina

Bildiriglar taqdim oluna biler:

e Inperson e Soxsan

« Via email to: o E-poct vasitesila:
compliance@scandenspharma.com compliance@scandenspharma.com
(monitored exclusively by the (yalniz komplayens Uzra masul soxs

designated compliance lead)
e« Using a physical drop-box, where
applicable (collected weekly by the

compliance team)

Scandens strictly prohibits retaliation

against any individual who reports a
concern in good faith. All reports will be
investigated promptly, fairly, and with strict

confidentiality.

torafinden nazardan kegirilir)

o Fiziki poct qutusu vasitasila, ager
totbig olunursa (haftalik olaraq
komplayens komandasi terafindan

toplanilir)

Scandens vicdanla narahathgini bildiren
heg bir saxsin gisas magsadli harokatlera
maruz galmasina yol vermir. Butln
sikayatlar operativ, obyektiv, ve ciddi

konfidensialliq esasinda arasdirilacaqdir.

ENFORCEMENT AND DISCIPLINARY
ACTION

ICRA VO INTiZAM TODBIRI
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Violations of this Code may result in
disciplinary action, including but not limited
to verbal or written warnings, suspension,
termination of employment, or legal
proceedings. Every case will be evaluated
fairlyy, and employees will have an
opportunity to explain their actions before

any decision is made.

Bu Kodeksin pozulmasi hallari sifahi ve
yazili xabardarliq, vezifedan muivaqqati
kenarlasdirma, emak muqavilasina xitam
verilmasi daxil

hiquqgi  prosedurlar

olmagqla, lakin bununla

mahdudlagsmamagla intizam tadbirleri ile
naticalona bilar.Har bir pozuntu fakti
adaletle

giymatlandirilecak Vo

amoakdaglara istanilon qgarar qgabul

olunmazdan avval 06z harakatlerini izah

etmak imkani verilacakdir.

COMPLIANCE WITH THE CODE

All employees and partners are expected to
adhere to this Code. Violations should be
reported to the compliance officer or
through appropriate channels. Employees
are encouraged to report concerns without
fear of retaliation, and the Company is
committed to protecting those who raise

legitimate concerns.

KODEKS iL8 UYGUNLUQ

Batin emekdaslarin ve tarefdaglarin bu
Kodeksin muddaalarina amal etmaleri
goOzlenilir. Pozuntular komplayens Uzre
masul sexse ve ya uygdun kanallar
vasitasila bildiriimalidir. ©makdaslar gisas
gorxusu olmadan narahatliglarini
bildirmaye tesviq olunurlar. Sirkat ganuni
ifade eden

narahatliglarini soxslarin

gorunmasini 6z 6hdaliyina goturdr.

Az1065, Baki soh.,N.Norimanov pr., moh.466,Baki tel. 0123101060, e-mail scandens@scandens.az




